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Trevor Kaunda 
Permanent Secretary 
Ministry of Lands

“My wife encouraged me to 
enrol in the programme and 
looking back, I can say that 
I enjoyed every moment. It 
is very practical and indus-
try based. The exchange of 

knowledge with the lecturers and fellow students was 
awesome. My professional network has grown and I have 
remained resolute to follow my passion for serving hu-
manity. The Israel experience was the icing on the cake.”

U N I V E R S I T Y      o f  L U S A K A

EXMBA LEADERSHIP &
WEALTH CREATION

University of Lusaka, Plot No. 37413, Off Alick Nkhata Road, Mass Media. P.O. Box 36711, Lusaka - Zambia.
Website: www.unilus.ac.zm | Email: kabangecynthia@gmail.com | Phone: +260211 258 505, +260 211 258 409 | 

Cell: +260 976 075850, +260 953 688 533

Norena Chiteba 
Founder - Kupes Young 
Women’s Network  

“The Executive MBA in 
Leadership and Wealth Cre-
ation has definitely changed 
my perspective of so many 
issues affecting our  country 
especially in the area of 

wealth creation. The content is extremely rich as it 
provides a holistic approach and is very practical.  
The Israel experience on Innovation and Entrepre-
neurship was the culmination of the programme. To 
see a country build itself from adversity and hardship 
makes one realise that anything is possible with the 
right mind set and leadership. If we have to change 
the face or redefine Zambia, this is an excellent 
programme for anyone looking to take on leadership roles 
whether in Government or the Private sector  or anyone 
ready to take their entrepreneurship to another level.  
Thank you UNILUS!”

S T U D E N T  T E S T I M O N I A L S

Join the University of Lusaka (UNILUS) programme in the creation of wealth for Nation(s) through the 
combination of academic principles, excelling individuals and nations using our natural resources. Set your-
self and your business apart with an Executive Master of Business Administration in Leadership and Wealth 
Creation (EXMBA).

The UNILUS EXMBA will help contribute to the transformation of one’s thinking with cutting-edge knowl-
edge in Innovation and Entrepreneurship. Students of this programme are high-ranking officials in their 
designated fields with a diversity of skills that provide a rich and engaging learning space.

Features:
*Wealth Creation Appreciation *Highly competitive
*Local and International Study Tours *Mind-set changing
*Expert lecturers *Life transforming
*Business planning and coaching *Diverse and multi-cultural learning environment

Duration: One year | Delivery: Distance Learning
To view full programme information visit: www.unilus.ac.zm or request EXMBA information from 
kabangecynthia@gmail.com. Application forms can also be downloaded through www.unilus.ac.zm or 
requested through kabangecynthia@gmail.com at a non-refundable fee of K150.

APPLY 
NOW
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The Institute of Directors of Zambia Limited

VISION, MISSION STATEMENT, VALUES

VISION 

A corporate governance centre of excellence that ascribes to 
highest ethical standards.

MISSION STATEMENT

To promote high standards and practices of corporate 
governance in public and private organisations in Zambia to 

foster long term success.

VALUES

The principal values of the Institute are:

Excellence: Soar beyond

Transparency: We disclose 

Honesty: We tell it like it is

Integrity: We uphold the truth

Courage: We are brave

Service: We are committed.
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The President’s Statement

The year 2019 was a turning point in the short 
life of the Institute as it undertook to reposition 
itself  in  the  ever  changing  environment  it 

operates in. Key decisions made during this period 
included the validation and launch of the Strategic 
Plan to guide the operations of the Institute for the 
ensuing four-year period.

“Together we are challenging ourselves to promote 
highstandardsandpracticesofcorporategovernance 
in public and private organisations in Zambia to 
foster long term success.”

The mind-set is founded in our Institute’s origins, we 
started as an organisation that advocates for change 
and over the years we have embraced the same view. 
Our drive to be agents of change is anchored on our 
resolute belief in the possible since the year 2000. The 
Institute has shaped Its character and value through 
this belief, in many ways.

It Is our belief that destines are determined not solely 
by Individuals but  also  the  broader  stakeholders 
in any given environment. This is a fundamental 
principle upon which our strategic plan adopted in 

2019 is anchored on and It defines the way we will 
encounter challenges and opportunities.

Our Institute will continue to embrace open 
mindedness as we encounter the future with the aim 
of Improving our diversity, work towards Inclusivity 
and forging alliances that work to empower others 
and the community at large.  This  resonates  with 
the widely accepted notion that describe truly 
transformative and collaborative organisations, of 
which we are.

The year 2019 can be best described as  one  during  
which the Institute fulfilled many tasks and attained 
the required energy and engagement needed to 
shape the future. I am humbled and grateful to have 
served as National Vice President and President 
during such a rewarding time of the Institute, and It 
is with much excitement that I see success where we 
are headed - together.

Victoria C. Silutongwe 
PRESIDENT
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Executive Director’s Overview

“This is an achievement worth celebrating not only as a victory for the 
governance advocates but as an example of IoD’s values. We never 
tired and does not intend at any moment think of giving up. “

In 2016, Government rolled out the Seventh 
National Development Plan which gave direction 
to governance in the country for the ensuing five 

years. A review of the Institute of Directors of Zambia 
Strategic plan gave a picture that that the Institute 
applied insightfulness in laying out its roadmap from 
2014 to 2018. The Institute has found itself working 
in alignment to the general course of national 
development and aspirations. The changes to critical 
governance legislation seeing the enactment of 
pieces of legislation like the Companies Act No. 10 
of 2017, Corporate Insolvency Act No. 9 of 2017, 
Public Finance Management Act No. 1 of 2018 and 
the Employment Code Act of 2019, among others 
have given clear manifestation of Governments’ 
responsiveness to the advocacy of the Institute and 
like-minded individuals and organisations. 

This is an achievement worth celebrating not only 
as a victory for the governance advocates but as an 

example of IoD’s values. We never tired and does not 
intend at any moment think of giving up. 

At the same time, we took on challenges with the 
same sense of shared commitment. The results 
continue to speak for themselves. I am proud f the 
character that we have continued to shape for the 
Institute and it is really an inspiration to be part of 
determined membership that continues with efforts 
to create stronger connections.

On behalf of staff of the Institute, I would like to state 
my profound gratitude to the general membership of 
the IoDZ, the Board of Directors, and a varied range 
of partners who continued with their unwavering 
support thus ensuring that we attained the success 
that we celebrate in the midst of challenges. 

Mr. Eddie M. Chunga
EXECUTIVE DIRECTOR/BOARD SECRETARY
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Corporate Governance Report and Control of the Institute

Governance

The Institute held the 18th Annual General 
Meeting on Thursday, 28th March, 2019 at the 
Bonanza Golf Club in  Ngwerere.  Resolutions 
of the AGM led to changes to the Articles of 
Association by adopting a recommendation that 
the Immediate past President be appointed to 
serve on the Board as an ex-officio. The meeting 
was a non-elective gathering and as such no 
elective changes were made to the governing 
body of the Institute.

The President of the Institute’s Board, Prof. Esther 
Munalula Nkandu resigned during the course of 
2019 after taking up the position of Ambassador 
of the Republic of Zambia to the Kingdom of

 Belgium and the EU. The National Vice President, 
Mrs. Victoria C. Silutongwe served the residue of 
the term as Chairperson of the Board.

The Board of Directors is charged with directing 
policy and management of the Institute on 
an ongoing basis. In accordance with the 
Institute’s mission statement and in keeping with 
Corporate Governance best practices, the Board 
had established five (5) Committees to carry out 
certain delegated functions that are necessary 
for the effective implementation of its mandate. 
Its administrative arm, the Secretariat, carries 
out the policies of the Institute as directed by the 
Board.

 Board of Directors
The Board of Directors for the period January – December, 2019, was as follows; 

Prof. Esther Munalula Nkandu                       President (Resigned April, 2019)

Mrs. Victoria C. Silutongwe   National Vice President 

Eng. Ngenda Situmbeko                Vice President- South Region

Dr. Elizabeth Lungu Nkumbula  Vice President- North Region

Ms. Drastress Maria Neves   Director

Mr. Fredrick Mwalusaka   Director

Dr. Martha Banda Chalwe   Director

Mr. Danny Luswili      Director

Mrs. Sabina Mubanga Luputa    Director

Mr. Ngosa Chisupa      Director

Mr. Eddie M Chunga     Executive Director/Board Secretary
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 Board of Directors
The Board of Directors for the period January – December, 2019, was as follows; 

Prof. Esther Munalula Nkandu                       President (Resigned April, 2019)

Mrs. Victoria C. Silutongwe   National Vice President 

Eng. Ngenda Situmbeko                Vice President- South Region

Dr. Elizabeth Lungu Nkumbula  Vice President- North Region

Ms. Drastress Maria Neves   Director

Mr. Fredrick Mwalusaka   Director

Dr. Martha Banda Chalwe   Director

Mr. Danny Luswili      Director

Mrs. Sabina Mubanga Luputa    Director

Mr. Ngosa Chisupa      Director

Mr. Eddie M Chunga     Executive Director/Board Secretary

Finance and Administration Committee

Mr. Danny Luswili was tasked to head the Finance 
and Administration Committee and joined by 
Mr. Bryson Mumba, Mrs. Mirriam M.  Chiyaba 
and Mrs. Priscilla S. Mpundu. Other members of 
the Committee were Mr. Edward Chewe Kunda, 
Mr. Moffat Nyirenda and Mr. Eric Masumba. The 
Committee continued providing oversight to 
ensure that resources were utilized prudently 
and coordinate the exploitation of other income 
generating streams.

Audit and Risk Management Committee

During the year under review, the Committee 
led a process  of  reviewing  the  Internal 
control and Financial policies to ensure that 
they were aligned to current demands. The 
Committee deliberated and  reviewed  the 
works of the external Auditor resulting in their 
recommendation to reappointment of Messrs. 
EMM Corporate Partners to undertake Audit for 
the financial year 2019.

The Committee comprised Ms. Drastress M. 
Neves as Chairperson, with Mr. Mike Mwemba, 
Mrs. Margaret V. Mwale, Mrs. Ireen Muyenga, 
Mr. Moonga Mumba and Mr. Kelvin Kaluba as 
members.

Corporate Governance Development and 
Training Committee

The Committee ensured that the curriculum 
that was in use by the Institution in its trainings 
was constantly updated and kept in conformity 
with changing trends in governance standards, 
on the global scene. The Committee ensured 
that pool of Trained trainers was enhanced by 
having a Trainer of Trainers Masterclass attended 
by thirteen (13) participants. During the year 
under review, the Institute conducted more than 
twenty (20) Board and Management Trainings 
in Corporate Governance. The year witnessed a 
growing trend by Financial and non- financial 
Institutions engaging the Institute to undertake 
Board Evaluations and reviewing/developing 
their governance policies.
 

Membership of the Committee was made up of 
Mrs. Sabina Mubanga Luputa as Chairperson, 
Mr. Mwiza Mseteka, Mr. Lackson Mukuma, Mrs. 
Pamela Musepa, Dr. Chabuka J. Kawesha and Mr. 
Charles  Sichangwa.

Research and Policy Committee

The Committee was headed by Mr. Ngosa 
Chisupa with Dr. Martha Banda Chalwe as vice 
chairperson, and had Mr. Benaiah Mupenda, Mr. 
Ezekiel Sekele, a Dr. Chiara Chiumya, Mr. Glenn
M. Mwika, Dr. Njunga Mulikita and Mr. David 
Kalaba as   members.

The Committee ensured that it achieved its 
mandate of advising the Board on national and 
international research policies and best practices 
relating to corporate governance and their likely 
impact on Zambia,  analysing  emerging  issues 
in corporate governance as well as regularly 
reviewing and reporting to the Board on the 
implementation and effectiveness of Corporate 
Governance policies, procedures and practices.

The Institute received researched guidance on 
the introduction of Performance Contracts in the 
Public Service and the role that IoD could play 
in ensuring that the country had a successful 
Targeted Review Assessment under the AU- 
APRM mandate. Seven (7) articles on Corporate 
Governance were published by various print 
media during the year.

Membership and Publicity Committee

The Committee carried out its mandate of 
providing consultative forums and opportunities 
for the Institute that were effectively used to 
recruit quality members and market the Institute 
in line with the specific objectives as stated in 
the Strategic Plan.

The Institute held two (2) Membership 
Networking cocktails aimed at providing a 
platform to induct new members and issue 
membership certificates. The 2019 Directors’ 
Dinner  was held on Saturday, 24th  August, 2019 at 
the Mulungushi International Conference Centre 
where Minister of Labour and Social Security –
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Hon. Joyce Nonde Simukoko represented the 
Republican President, His Excellency Dr. Edgar 
Chagwa Lungu, as Guest of Honor.

Mr. Fredrick Mwalusaka headed the Committee 
with Eng. Wallace Mumba, Mr. Collins Simushi 
Mrs. Annie Mtonga, Mrs. Daisy Kopolo and Mr. 
Chimankata Kashimbaya as members.

Future Outlook

Looking forward it is clear that we are in a period 
of innovation on many fronts. From artificial 
intelligence to digitalisation there is a range of 
technologies that are likely to impact governance
 

in the near future. The emergence of what has 
beendescribedasthefourthindustrialrevolution 
and its related risks makes it more challenging to 
predict the direction of leadership.
In combination with the long-standing 
structural and economic challenges facing 
corporate and non- corporate leaders, we are 
likely to see ethical dynamics and organisational 
behavior patterns continue to evolve. In these 
changing and challenging times, the delivery 
of financial stability and the highest levels of 
dedicated service to our Members and clients is 
fundamental to the success of Institute, enabling 
‘the Institute retaining a positive perception and 
confidence’ in 2020 and beyond.

1. Broaden influence and reach
2. Improve public perception
3. Improve number of competent directors
4. Develop governance accreditation
5. Propose  national regulation of 

corporate governance

Customer Centricity Committed and Loyal 
Membership Base1

1. Improve business processes
2. Improve ICT and Infrastructure 
3. Improve market and member 

communication
4. Improve knowledge and skills 

Operational Excellence
Efficient, Reliable and 
Responsive Business 

Systems

Organizational Capacity

1. Develop directors continued 
learning

2. Develop effective governance 
framework and practices

3. Improve corporate culture 
4. Create strategic alliance with 

governance experts

Strong 
Organisational and 

Institutional Capacity

Key Result Areas Strategic ObjectivesStrategic Themes

2

1. Optimize revenue streams
2. Improve financial sustainability 
3. Institute resource mobilization

Financial Viability
Sustainable 

Organizational 
Growth

3

4

    IoDZ 2020 – 2023 STRATEGIC FOCUS
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IoDZ BOARD

Prof. Esther Munalula Nkandu
Immediate Past President

Mrs. Victoria C Silutongwe
 President

Eng. Ngenda Situmbeko
Vice President- South region

Dr. Elizabeth Lungu Nkumbula
Vice President- North Region

Ms. Drastress Maria Neves
Director

Mr. Fredrick Mwalusaka
Director

Dr. Martha Banda Chalwe
Director   Mr. Danny Luswili

Director

Mrs Sabina Mubanga Luputa
Director

    Mr. Ngosa Chisupa
Director

Mr. Eddie M Chunga
Executive Director/Board Secretary

	  

	  

Chartered Directors • Better Boards •  Sustainable Organisations
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Management Team of the IoDZ

Mr. Eddie M Chunga
Executive Director/Board Secretary

Ms. Nchilinji M. Kangwa
Business Development Officer

Mr. Cacius Sikombe
Office Assistant
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The Institute of Directors in numbers 2013 – 2019

Chart 1. Membership of the Institute Year on Year

Chart 2. Comparison of Income and Expended Resources Year on Year.

 

Chart 3: Financial Position Year on Year Comparison



The Institute of Directors of Zambia Limited

12 ANNUAL REPORT , For The Year ended, 31st December 2019

Activities of the Institute of Directors 

1. BOARD AND MANAGEMENT TRAININGS

A total of Twenty (23) Board and Management Induction workshops had been conducted between 
January and December, 2019. It can be noted that 20 of the trainings conducted involved public sector 
organisations with Banks accounting for 2 while, only Zambia Sugar Plc was from the private sector. 
Topics offered and their frequency in these trainings are as depicted in Table B1 whilst an analysis for the 
years 2016 – 2019 is reflected in Table B2.

Table B1.

Table B2.

2. OTHER ACTIVITIES 
In 2019 the impact of the Institute of Directors of Zambia was in the following activities;

Directors Dinner 286 
IoD Members - 122

Non – Members - 164
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Trainings and Workshops 
Total Participants - 277 
Public Institutions - 20
Private Institutions - 1

Banks - 2

Corporate Golf Day 
Teams - 20

Total Attendance - 103

Annual General Meeting
Attendance - 54

Radio Programs
Total - 16
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Board Meetings Attendance Register: January – December, 2019

NAME NO.OF MEETINGS ATTENDED APOLOGIES

Prof. Esther Munalula Nkandu 2 1 1

Mrs. Sherry M Thole 4 1 3

Mrs. Victoria C Silutongwe 5 5 0

Dr. Elizabeth Lungu Nkumbula 5 2 3

Eng. Ngenda Situmbeko 5 3 2

Mr. Ngosa Chisupa 5 3 2

Dr. Martha Banda Chalwe 5 4 1

Mr. Fredrick Mwalusaka 5 4  1

Ms. Drastress Maria Neves 5 2 3

Mrs. Sabina Mubanga Luputa 5 5 0

Mr. Danny Luswili 5 3 2

Risk Management and Audit Committee: January – December, 2019

NAME NO.OF MEETINGS ATTENDED APOLOGIES

Ms. Drastress M Neves 2 2 0

  Mike Mwemba 2 2 0

Mrs. Margaret Vikali 2 1 1

Mr. Kelvin Kaluba 2 2 0

Mr. Moonga Mumba 1 1 0

Mrs. Ireen Muyenga 1 0 1

Finance and administration Committee: January – December, 2019

NAME NO.OF MEETINGS ATTENDED APOLOGIES

Mr. Danny Luswili 3 3 0

Mr. Bryson Mumba 3 2 1

Mrs. Mirriam M. Chiyaba 3 1 2

Mrs. Priscilla S. Mpundu 3 1 2

Mr. Eric Masumba 2 2 0

Mr. Edward Chewe Kunda 2 2 0

Mr. Moffat Nyirenda 2 1 1

Corporate Governance Development and Training Committee: January – December, 2019

NAME NO.OF MEETINGS ATTENDED APOLOGIES

Mrs. Sabina Mubanga Luputa 3 3 0
Mr. Mwiza Mseteka 3 2 1
Mrs. Pamela Musepa 3 2 1
Mr. Lackson Mukuma 3 3 0
Mr. Boniface Kambikambi 2 1 1
Mr. Charles Sichangwa 1 1 0
Dr. Chabuka J. Kawesha 1 0 1
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Membership and Publicity Committee: January – December, 2019

NAME
NO.OF MEETINGS ATTENDED APOLOGIES

Mr. Fredrick Mwalusaka 4 4 0
Mr. Collins Simushi 4 3 1
Mrs. Annie Mtonga 4 4 0
Mr. Chisebwe Funbeshi 1 0 1
Mrs. Daisy Kopolo 1 1 0
Mr. Chimankata Kashimbaya 2 2 0

Research and Policy Committee: January - December, 2019

NAME NO OF MEETINGS ATTENDED APOLOGIES

Mr. Ngosa Chisupa 3 3 0
Dr. Martha Banda Chalwe 3 2 1
Mr. Benaiah Mupenda 3 1 2
Mr. Ezekiel C. Sekele 3 3 0
Mr. David M. Kalaba 1 1 0
Dr. Njunga Micheal Mulikita 1 1 0
Dr. Chiara Chiumya 1 1 0
Mr. Glenn Mwika 1 0 1
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reporT of The DIrecTors

The Directors present their report together with the audit report 
for the year ended 31st December 2019.

1. Organisation

The Institute of Directors of Zambia Limited (“the Institute”) 
was established in 1999 under the Companies Act Cap 388 
of the Laws of Zambia, as a Company Limited by Guarantee. 
Its registered office is on 3rd Floor, Godfrey House, Corner 
of Kabelenga and Longolongo Roads, Fairview, Lusaka, 
Zambia. 

2. Objectives and Activities

Objective

The principal objectives of the Institute are to:

(a) Promote good corporate governance.

(b) Represent interests of directors and facilitate their 
professional development in support of the economic 
wellbeing of the country.

(c) Enhance the standard and effectiveness of directors 
through information and education on their legal, 
moral, financial and general rights and obligations in 
respect of their companies, shareholders, employees, 
management and the community as a whole.

(d) Inculcate the highest standards of ethics amongst 
directors.

(e) Provide an effective voice for company directors in 
public affairs and for that purpose take a continuing 
and effective interest in legislation, economic, and 
social matters to ensure the preservation of basic 
commercial freedoms and to prevent abuse of such 
freedoms.

Activities

(a) To design and organise various training programmes 
targeted at improving the capacity, knowledge and 
boardroom performance of directors in private and 
public companies and other organisations;

(b) To organise professional conferences and seminars 
aimed at promoting the practice of sound corporate 
governance principles; and

(c) To work in conjunction with appropriate institutions of 
higher learning with a view to developing and running 
specialised courses in corporate governance.

3. Basis of Preparation of Financial Statements

These financial statements of the Institute have been 
prepared in line with the requirements of the Zambian 
Financial Reporting Standard for Micro and Small Entities 
(“Zambian FRS for MSEs”) and the Companies Act 2017 
(“Companies Act”).

4. Members Liability

The Institute is a company limited by guarantee and 
therefore does not have any subscription capital. In the 
event of liquidation the guarantors, who are the members of 
the Company, will each be liable to contribute the amounts 
shown on page 22 in Note 15 to the financial statements.

5. Capital Resources

Because the Institute has no subscription capital, capital 
resources comprise accumulated funds and unamortised 
deferred credits relating to prepaid membership 
subscriptions.

6. Financial Review

(a) Net Income

The Institute reported a deficit in its comprehensive 
income of K99,895 (2018: Surplus:-K14,417).

(b) Income

The main sources of income for the Institute of K950,509 
(2018: K1,099,760), net of directly attributable costs 
were membership and subscription fees, conferences 
and seminars.

(c) Expenditure

The main operating costs were costs of seminars and 
workshops, salaries and wages, printing and stationery 
and gratuity costs.

(d) Capital Expenditure

The Institute acquired tangible assets worth K9,280 
(2018: K24,201).

(e) Staff Costs

Total staff costs during the year were K416,014 (2018: 
K412,400).

7. Risk Factors

The Institute’s future performance and results could be 
materially different from expected results depending on the 
outcome of certain potential risks and uncertainties. Details 
of the principal risk factors the Institute faces are given in 
Statement 8 below. 

The reported results of the Institute are also sensitive to 
the accounting policies, assumptions and estimates that 
underlie the preparation of its financial statements. Details 
of the Institute’s critical accounting policies and key sources 
of accounting judgments are included in Accounting Policy 
9 on page 15. The Institute’s approach to risk management, 
including its financial risk management objectives and 
policies and information on its exposures to credit, 
currency, liquidity and cash flow risk, is discussed in the Risk 
Management section on Statement 8 below.

8. Risk Management and Control   

As explained on Statement 7 above, the Institute through its 
normal operations is exposed to a number of risks, the most 
significant of which are operational and liquidity risks. 

The Institute’s risk management objectives, policies and 
strategies are discussed on page 14 in Accounting Policy 
6(d) and on page 21 in Note 13 to the financial statements.

9. Compliance  

The Institute has a Risk Management & Audit Committee 
whose responsibility is to monitor compliance with the 
regulatory environment and the various internal control 
processes and procedures.  
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10. Directors

(a) Identities

The Directors who held office during the period to December 2019 were:

President Prof. Esther Munalula Nkandu

Immediate Past President Mrs Sherry Mary Anne Thole

National Vice President Mrs Victoria C. Silutongwe

Vice-President – Southern Region Eng. Ngenda Situmbeko

Vice-President – Northern Region Dr Elizabeth Lungu Nkumbula

Directors Mr Fredrick Mwalusaka

Ms Drastress Maria Neves

Mrs Sabina Mubanga Luputa

Mr Ngosa Chisupa

Dr Martha Banda Chalwe

Mr Danny Luswili

Executive Director/Secretary Mr Eddie M. Chunga

         (b) Directors’ Interests

None of the directors held an interest in the Institute’s capital resources during the year.

(c) Director’ Emoluments and Interests 

Directors’ emoluments during the period were Nil (2018:- Nil).   

11. Related Party Transactions

 Related parties and related party transactions are discussed in Note 16 on page 36 of the financial statements.

12. Post Balance Sheet Events

There has not arisen since the end of the period any transaction or event of a material and unusual nature likely, in the opinion 
of management, to affect substantially the operations of the Institute, the results of those operations or the state of affairs of the 
Institute in subsequent financial periods.

13. Auditors  

In accordance with the provisions of the Articles of Association of the Company, the auditors, Messrs EMM Corporate Partners, will retire 
as auditors of the Institute at the forthcoming Annual General Meeting.

On behalf of the board:

_________________________       _______________________________

Eddie .M. Chunga                     Date

Executive Director/Secretary

10th March 2020
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sTaTemenT of responsIbILITIes for The fInancIaL sTaTemenTs

The following statement, which should be read in conjunction with the Auditors’ report set out on page 6, is made with a view to 
distinguishing for members the respective responsibilities of the Directors and of the auditors in relation to the financial statements for 
the year ending 31st December 2019.

Statement of Responsibility for Financial Statements

In conformity with Zambian Financial Reporting Standard for Micro and Small Entities (“Zambian FRS for MSEs”) as issued by the Zambia 
Institute of Chartered Accountants (“ZICA”) and the requirements of the Companies Act 2017 (“Companies Act”), the Directors are required 
to prepare financial statements for each financial period, which give a true and fair view of the state of affairs of the Institute and of the 
surplus or deficit for that period. The accounts are required by law and the Zambian FRS for MSEs to present fairly the financial position of 
the Institute and the performance for that period. The Companies Act provides, in relation to such accounts, that references to accounts 
giving a true and fair view are references to fair presentation. The Directors consider that, in preparing the accounts on pages 9 to 11, and 
the additional information on pages 12 to 23, the Institute has used appropriate accounting policies, supported by reasonable judgements 
and estimates, and that all accounting standards which they consider to be applicable have been followed. 

The Directors have responsibility for ensuring that the Institute keeps accounting records which disclose with reasonable accuracy the 
financial position of the Institute and which enable them to ensure that the accounts comply with the requirements of the Companies Act. 
The Directors have general responsibility for taking such steps as are reasonably open to them to safeguard the assets of the Institute and 
to prevent and detect fraud and other irregularities. The Directors accept responsibility for the annual financial statements, which have 
been prepared using appropriate accounting policies supported by reasonable estimates, in conformity with the Zambian FRS for MSEs, 
and the requirements of the Companies Act.  

Statement on Going Concern

The Institute’s business activities and financial position, the factors likely to affect its future development and performance, and its 
objectives and policies in managing the financial risks to which it is exposed and its capital are discussed on Statement 7 and 8 in the 
Report of the Directors. The Directors have assessed, in the light of current and anticipated economic conditions, the Institute’s ability to 
continue as a going concern. The Directors confirm they are satisfied that the Institute has adequate resources to continue in business for 
the foreseeable future. For this reason, they continue to adopt the ‘going concern’ basis for preparing the financial statements.

Date: ________________________

Victoria C. Silutongwe
 National Vice President

Danny Luswili
Finance & Administration 
Committee Chairperson

  

10th March 2020
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reporT of The InDepenDenT auDITors

Opinion on Financial Statements

We have audited the financial statements of the Institute 
of Directors of Zambia (‘the Institute”), which comprise the 
statement of financial position as at 31st December 2019, and 
the statement of comprehensive income, statement of changes 
in funds and statement of cash flows for the year then ended, 
and notes to the financial statements, including a summary of 
significant accounting policies. The financial reporting framework 
that has been applied in their preparation is the Companies Act 
2017 and the Zambian Financial Reporting Standard for Micro and 
Small Entities (“Zambian FRS for MSEs”) as issued by the Zambia 
Institute of Chartered Accountants (“ZICA”).

In our opinion, the financial statements present fairly, in all 
material respects the financial position of Institute of Directors of 
Zambia (‘the Institute”) as at 31st December 2019, and its financial 
performance and their cash flows for the year then ended.

Separate Opinion in relation to the FRS for MSEs as issued by 
ZICA

The Institute has presented its financial statements in conformity 
with the Zambian Financial Reporting Standard for Micro and 
Small Entities (“Zambian FRS for MSEs”) as issued by the Zambia 
Institute of Chartered Accountants (“ZICA”). In our opinion, the 
Financial Statements comply with the Zambian FRS for MSEs as 
issued by ZICA.

Basis for Opinion

We conducted our audit in accordance with International 
Standards on Auditing (“ISAs”). Our responsibilities under those 
standards are further described in the Auditor’s Responsibilities 
for the Audit of the Financial Statements section of our report. We 
are independent of the entity within the meaning of relevant 
ethical requirements in accordance with the International Ethics 
Standards Board for Accountants’ Code of Ethics for Professional 
Accountants (“IESBA Code”) and have fulfilled our other 
responsibilities under those ethical requirements. We believe 
that the audit evidence we have obtained is sufficient and 
appropriate to provide a basis for our opinion.

Key Audit Matters 

Key audit matters are those matters that, in our professional 
judgment, were of most significance in our audit of the financial 
statements. Key audit matters are selected from the matters 

communicated with those charged with governance, but are not 
intended to represent all matters that were discussed with them. 
Our audit procedures relating to these matters were designed in 
the context of our audit of the financial statements as a whole. 
Our opinion on the financial statements is not modified with 
respect to any of the key audit matters, and we do not express an 
opinion on these individual matters.

No key audit matters were identified during the audit.

Going Concern

The financial statements of the entity have been prepared using 
the going concern basis of accounting. The use of this basis of 
accounting is appropriate unless management either intends 
to liquidate the entity or to cease operations, or has no realistic 
alternative but to do so. As part of our audit of the financial 
statements, we have concluded that management’s use of the 
going concern basis of accounting in the preparation of the 
entity’s financial statements is appropriate.

Management has not identified a material uncertainty that may 
cast significant doubt on the entity’s ability to continue as a 
going concern, and accordingly none is disclosed in the financial 
statements of the entity. Based on our audit of the financial 
statements of the entity, we also have not identified such a 
material uncertainty. However, neither management nor the 
auditor can guarantee the entity’s ability to continue as a going 
concern.

Responsibilities of Management and Those Charged With 
Governance for the Financial Statements 

Management is responsible for the preparation and fair 
presentation of these financial statements in accordance with 
IFRSs, and for such internal control as management determines is 
necessary to enable the preparation of financial statements that 
are free from material misstatement, whether due to fraud or 
error. The Board is responsible for overseeing the entity’s financial 
reporting process. This responsibility includes: designing, 
implementing and maintaining internal control relevant to the 
preparation and fair presentation of financial statements that 
are free from material misstatement, whether due to fraud or 
error; selecting and applying appropriate accounting policies; 

Plot No. 5868 Kasiya Crescent, Kalundu
P.O. Box 31296
Lusaka, Zambia
Cell:  (260) 955 433 710
 Tel: (260) 211 291 550,
Email:  info@emmzambia.com
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and making accounting estimates that are reasonable in the 
circumstances.

Auditor’s Responsibilities for the Audit of the Financial 
Statements

The objectives of our audit are to obtain reasonable assurance 
about whether the financial statements as a whole are free from 
material misstatement, whether due to fraud or error, and to 
issue an auditor’s report that includes our opinion. Reasonable 
assurance is a high level of assurance, but is not a guarantee that 
an audit conducted in accordance with ISAs will always detect 
a material misstatement when it exists. Misstatements can arise 
from fraud or error and are considered material if, individually or 
in the aggregate, they could reasonably be expected to influence 
the economic decisions of users taken on the basis of these 
financial statements.

As part of an audit in accordance with ISAs, we exercise 
professional judgment and maintain professional scepticism 
throughout the planning and performance of the audit. We also:

1. Identify and assess the risks of material misstatement of the 
financial statements, whether due to fraud or error, design 
and perform audit procedures responsive to those risks, and 
obtain audit evidence that is sufficient and appropriate to 
provide a basis for our opinion. The risk of not detecting a 
material misstatement resulting from fraud is higher than 
for one resulting from error, as fraud may involve collusion, 
forgery, intentional omissions, misrepresentations, or the 
override of internal control.

2. Obtain an understanding of internal control relevant to 
the audit in order to design audit procedures that are 
appropriate in the circumstances, but not for the purpose 
of expressing an opinion on the effectiveness of the entity’s 
internal control.

3. Conclude on the appropriateness of management’s use of 
the going concern basis of accounting and, based on the 
audit evidence obtained, whether a material uncertainty 
exists related to events or conditions that may cast significant 
doubt on the entity’s ability to continue as a going concern. 
If we conclude that a material uncertainty exists, then we 
are required to draw attention in our auditors’ report to the 
related disclosures in the consolidated financial statements 
or, if such disclosures are inadequate, to modify our opinion. 
Our conclusions are based on the audit evidence obtained 
up to the date of our auditors’ report. However, future events 
or conditions may cause the entity to cease to continue as a 
going concern.

4. Evaluate the appropriateness of accounting policies used 
and the reasonableness of accounting estimates and related 
disclosures made by management.

5. Evaluate the overall presentation, structure and content 
of the financial statements, including the disclosures, and 

whether the financial statements represent the underlying 
transactions and events in a manner that achieves fair 
presentation.

6. Obtain sufficient appropriate audit evidence regarding the 
financial information of the entities and business activities 
within the entity to express an opinion on the financial 
statements. We are responsible for the direction, supervision 
and performance of the entity audit. We remain solely 
responsible for our audit opinion.

7. We are required to communicate with the Board regarding, 
among other matters, the planned scope and timing of the 
audit and significant audit findings, including any significant 
deficiencies in internal control that we identify during our 
audit.

8. We are also required to provide those charged with 
governance with a statement that we have complied with 
relevant ethical requirements regarding independence, 
and to communicate with them all relationships and other 
matters that may reasonably be thought to bear on our 
independence, and where applicable, related safeguards.

Report on Other Legal and Regulatory Requirements

 The Companies Act, which defines the applicable reporting 
framework for these financial statements, requires that in 
carrying out our audit we consider whether the Institute has kept 
the accounting records, other records and registers required by 
this Act. We confirm that in our opinion, the accounting records, 
other records, and registers required by the Companies Act have 
been kept by the Institute, so far as appears from our examination 
of those records.

The engagement partner responsible for the audit resulting in 
this independent auditor’s report is:

Elasto Mambo

PC/MPC: 000704

EMM CORPORATE PARTNERS    
Chartered Accountants and Management Consultants  
  

______________________________

Date

10th March 2020
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sTaTemenT of comprehensIve Income
Amounts are stated in Zambian Kwacha

    Note   2019 2018

INCOMING RESOURCES

Income from Operating Activities 1. 369,550 321,300

Activities For Generating Funds 2. 470,609 489,803

Investment Income

Interest Received 6,850 7,318

Non-Operating Income

Sundry Income 3. 103,500 281,340

Total Incoming Resources       950,509 1,099,760

RESOURCES EXPENDED

Salaries and Related Costs 4. 416,014 412,400

Depreciation 6. 11,387 70,768

Lease Finance Charges 38,569 66,807

Operating Expenditure 584,375 535,368

        1,050,344 1,085,343

Net (Loss)/Income for the Year   5.   (99,835) 14,417

Other Comprehensive Income: - -

Total Comprehensive (Loss)/Income       (99,835) 14,417

Accumulated Funds at Start of Year (194,895) (209,312)

Accumulated Funds at End of Year       (294,730) (194,895)
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sTaTemenT of cash fLows
Amounts are stated in Zambian Kwacha

    Notes   2019 2018

Cash Flows From Operating Activities

Net (Loss)/Income for the Year (99,835) 14,417

Interest received (6,850) (7,318)

Depreciation 6. 11,387 70,768

Decrease/(Increase) in Accounts Receivable 149,402 (59,387)

(Decrease)/Increase in Accounts Payables (129,461) 31,713

Increase in Employee Benefits Provisions 9. 19,250 37,250

Increase in Subscriptions in Advance 10. 34,025 20,250

Net Cash Inflow From Operating Activities       (22,083) 107,694

Returns on Investments and Servicing of Finance

Interest Received 6,850 7,318

Net Cash Flow on Returns on Investments       6,850 7,318

Investing Activities

Purchase of Plant and Equipment 6. (9,280) (24,201)

Net Cash Outflow on Investing Activities       (9,280) (24,201)

Cash Flows From Financing Activities

Payments on Lease Obligations 13. (68,805) (52,806)

        (68,805) (52,806)

Increase in Cash and Cash Equivalents       (93,318) 38,005

Cash and Cash Equivalents at start of year       138,841 100,836

Cash and Cash Equivalents at end of year       45,523 138,841

Represented By:

Bank and Cash Balances 8. 78,195 138,841

Overnight Overdraft 8. (32,671) -

    8.   45,523 138,841
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sTaTemenT of fInancIaL posITIon
Amounts are stated in Zambian Kwacha

    Notes   2019 2018

ASSETS

Non Current Assets

Plant and Equipment   6.   24,853 26,960

Current Assets

Trade and Other Receivables 7. 75,571 224,974

Cash and Cash Equivalents 8. 45,523 138,841

        121,095 363,815

Total Assets       145,948 390,775

EQUITY AND LIABILITIES

Funds

Accumulated Funds       (294,730) (194,895)

 Non-Current Liabilities 

 Non-Current Employee Benefit Provision 9. 186,250 167,000

 Non-Current Lease Obligations 11. 12,132 80,938

        198,382 247,938

Current Liabilities

Subscriptions in Advance 10. 84,875 50,850

Current Lease Obligations 11. 22,489 22,489

Payables, Accruals & Provisions 12. 134,932 264,393

        242,296 337,732

Total Funds and Liabilities       145,948 390,775

The financial statements on pages 9 to 11 were approved by the Board of Directors on 10th March 2020  and signed 

on its behalf by:

Victoria C. Silutongwe
National Vice President

Danny Luswili
Finance & Administration 
Committee Chairperson

  



The Institute of Directors of Zambia Limited

26 ANNUAL REPORT , For The Year ended, 31st December 2019

summarY of sIgnIfIcanT accounTIng poLIcIes 

The basis of preparation and accounting policies used in preparing the financial statements for the year ended 31st December 2019 are 
set out below: 

1. Basis of Preparation

The financial statements for the year ended 31st December 2019 are prepared on a going concern basis and in accordance with 
the Zambian Financial Reporting Standard for Micro and Small Entities (“Zambian FRS for MSEs”) as issued by the Zambia Institute of 
Chartered Accountants (“ZICA”), and the Companies Act 2017 (“Companies Act”). 

The financial statements have been prepared on the historical cost basis. Historical cost is generally based on the fair value of the 
consideration given in exchange for assets.

2. Statement of Compliance

The financial statements have been prepared in accordance with the Zambian FRS for MSEs.

4. Foreign Currencies

In preparing its financial statements, the Institute’s foreign currency transactions with foreign counterparties are recognised at the 
rates of exchange prevailing at the dates of the transactions. At the end of each reporting period, monetary items denominated in 
foreign currencies are retranslated at the rates prevailing at that date. Non-monetary items carried at fair value that are denominated 
in foreign currencies are retranslated at the rates prevailing at the date when the fair value was determined. Non-monetary items that 
are measured in terms of historical cost in a foreign currency are not retranslated. Exchange differences are recognised in profit or loss.

5. Property, Plant and Equipment

(a). Carrying Values

Items of property, plant and equipment are stated at cost, or deemed cost, less accumulated depreciation (see (c) below) and 
impairment losses (see (e)). The cost of plant and equipment comprises its purchase price and any costs directly attributable to 
bringing it into working condition for its intended use.

(b). Leased Assets

(i). Finance leases, which transfer to the entity substantially all the risks and benefits incidental to ownership of the leased 
item, are capitalised at inception of the lease. The entity measures the cost of its lease obligation and the leased asset at 
the fair value of the leased asset or, if lower, the present value of the minimum lease payments, each determined at the 
inception. Lease payments are apportioned between the finance charges and reduction of the lease liability so as to achieve 
a constant rate of interest on the remaining balance of the liability. Finance charges are charged directly against income. 

(ii). Capitalised leased assets are depreciated over the same period as assets that are owned and in accordance with 
Paragraph 12.16 of the Zambian FRS for MSEs.

(c). Depreciation

Depreciation is charged to the statement of income and expenditure on a straight-line basis over the estimated useful lives of 
each part of an item of plant and equipment as follows:

(i). Motor Vehicles     4 Years

(ii). Computer Equipment    3 Years

(iii). Furniture, Fittings and Other Equipment  4 Years

(d). De-recognition

An item of plant and equipment is de-recognised upon disposal or when no future economic benefits are expected to arise from 
its continued use. Any gain or loss arising on de-recognition (calculated as the difference between the net disposal proceeds and 
the carrying amount) is included in the statement of income and expenditure in the period the item is de-recognised.

(e). Impairment

The Institute assesses at each reporting date whether there is any indication that any item of property and equipment is 
impaired. If any such indication exists, the Institute estimates the recoverable amount of the relevant assets.  An impairment loss 
is recognised for the amount by which the asset’s carrying amount exceeds its recoverable amount. The recoverable amount 
is the higher of an asset’s fair value less costs to sell and value in use.  If the recoverable amount of an asset is estimated to be 
less than its carrying amount, the carrying amount of the asset is reduced to its recoverable amount. An impairment loss is 
recognised immediately in statement of comprehensive income.

6. Financial Instruments

(a) Financial Assets

The Institute’s financial assets are classified into: ‘cash’ and ‘receivables’:
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(i). Cash

Cash and equivalents comprise cash at bank and in hand. Bank overdrafts that are repayable on demand and form an 
integral part of the Institute’s cash balances are included as a component of cash and equivalents for the purpose of the 
statement of cash flows. Bank accounts are held with major banks in Zambia of high credit standing. 

(ii). Receivables

Receivables are stated at their nominal value reduced by appropriate allowances for estimated irrecoverable amounts.

(iii). Impairment of Financial Assets

Financial assets are assessed for indicators of impairment at the end of each reporting period. Financial assets are 
considered to be impaired when there is objective evidence that, as a result of one or more events that occurred after 
the initial recognition of the financial asset, the estimated future cash flows of the investment have been affected. 

(iv). De-recognition of financial assets

The Institute derecognises a financial asset only when the contractual rights to the cash flows from the asset expire, 
or when it transfers the financial asset and substantially all the risks and rewards of ownership of the asset to another 
entity.

(b) Financial Liabilities

The Institute’s financial liabilities are ‘subscriptions in advance’, ‘payables’ and ‘accruals”:

(i). Subscriptions and Fees

Income comprises mainly membership subscriptions and seminar fees. Subscriptions and fees are recognised as 
revenue on a cash basis. Prepaid subscriptions are recognised as deferred income and amortised in the period in which 
the respective service to which they relate is delivered.

(ii). Provisions

Provisions are recognised when the Institute has a present obligation (legal or constructive) as a result of a past event, 
if it is probable that an outflow of resources embodying economic benefits will be required to settle the obligation and 
a reliable estimate can be made of the amount of the obligation.

(iii). Employee Benefits

The Institute and all its employees also contribute to the National Pension Scheme Authority. Contributions are 
recognised as an expense when employees have rendered service entitling them to the contributions. The estimated 
monetary liability for employees’ accrued gratuity pay entitlement at the balance sheet date is recognised as an 
expense accrual.  

(iv). Contingent Liabilities

A contingent liability is disclosed, but not recognised, unless the possibility of an outflow of resources embodying 
economic benefits is remote. The amount disclosed is management’s best estimate of the possible undiscounted cash 
outflows.

(c) Fair Values of Financial Assets and Liabilities 

The carrying amounts of financial assets and liabilities are representative of the Institute’s position at 31st December 2019 and 
are in the opinion of the directors not significantly different from their respective fair values due to generally shorts periods to 
maturity dates.  

(d) Financial Risk Management 

The Institute’s activities expose it to a variety of financial risks.  The most important types of risk are liquidity risk and other 
operational risk. Policies and exposures on risks and financial instruments are discussed in Note 13 to the financial statements.

7. Grants

Grants are not recognised until there is reasonable assurance that the Institute will comply with the conditions attaching to them and 
that the grants will be received. Grants whose primary condition is that the Institute should purchase, or otherwise acquire non-current 
assets are recognised as capital grants in the statement of financial position and transferred to income on a systematic and rational 
basis over the useful lives of the related assets. Other grants are recognised as deferred revenue over the periods necessary to match 
them with the costs for which they are intended to compensate, on a systematic basis. Grants that are receivable as compensation for 
expenses or losses already incurred or for the purpose of giving immediate financial support to the Institute with no future related 
costs are recognised in income in the period in which they become receivable. 

8. Capital Management

Because the Institute has no subscription capital, capital resources comprise accumulated funds and prepaid membership 

subscriptions.
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9. Judgements in Applying Accounting Policies and Key Sources of Estimation Uncertainty

Many of the amounts included in the financial statements involve the use of judgement and/or estimation. Information about such 
judgements and estimation is contained in the accounting policies above and/or the notes to the financial statements on Pages 17 
to 23. However, the key areas are summarised below:

(i).        Areas of judgement that have the most significant effect on the amounts recognised in the financial statements   
         are: 

 − Review of asset carrying values

 − Estimation of asset lives 

 − Determination of fair values of non-current assets

(ii).       Key sources of estimation uncertainty that have a significant risk of causing a material adjustment to the carrying  
          amounts of assets and liabilities within the next financial period are: 

− Provisions and contingencies: The Institute makes estimates and assumptions that affect the reported amounts of 
assets and liabilities within the next financial period.  Estimates and judgments are continually evaluated and are 
based on historical experience and other factors, including expectations of future events believed to be reasonable 
under the circumstances

10. Comparatives

Where necessary, corresponding figures have been restated to conform to changes in the presentation of the current period.

11. Adoption of International Public Sector Accounting Standards in 2020

(a) Overview

From 1 January 2020, the entity will be applying IPSAs in preparation of its financial statements. IPSAS are a set of accounting 
standards issued by the International Public Sector Accounting Standards Board (IPSASB) with specific focus on the accounting 
and financial reporting requirements of governments, other public sector entities and Not-For-Profit Organisations. The 
development of the IPSAS has its origins in the accounting profession as a way to enhance the accountability and transparency 
of public sector financial reporting and strengthen Public confidence in public sector financial management. The IPSASB is an 
independent standard setting Board supported by the International Federation of Accountants (IFAC). The IPSASB issues IPSAS, 
guidance and other resources for use by the public sector around the world.

(b) Objective

IPSAS aims to improve the quality of general purpose financial reporting by public sector entities, leading to better informed 
assessments of the resource allocation decisions made by governments, thereby increasing transparency and accountability. 

(c) Scope

(i) Government Ministries, Provinces and Spending Agencies will be required to prepare financial statements under the 
accruals IPSAS framework. The coverage includes Central Government, Local authorities and related government entities 
such as Agencies, Boards, Commissions and other related bodies;   

(ii) All non-governmental public sector entities and not-for-profit organizations whose line of business is non-commercial in 
nature are required to use IPSAS for their general purpose financial reporting.

(d) Effective Date  

(i) Government Ministries, Provinces and Spending Agencies for financial statements for periods ending on or after 31st 
December, 2022;  

(ii) Non-governmental public sector entities and not-for-profit organizations for financial statements for periods ending on or 
after 31st December, 2020.   

(iii) Earlier application is encouraged.  

(e) Convergence with IFRS

IPSAS are based on the International Financial Reporting Standards (IFRS), formerly known as IAS. IFRS are issued by the 
International Accounting Standards Board (IASB). IPSASB adapts IFRS to a public sector context when appropriate. In undertaking 
that process, the IPSASB attempts, wherever possible, to maintain the accounting treatment and original text of the IFRS unless 
there is a significant public sector issue which warrants a departure.
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noTes To The fInancIaL sTaTemenTs
Amounts are stated in Zambian Kwacha

          2019 2018

1. Income from Operating Activities

Subscription Fees 355,550 302,300
Membership Fees 14,000 19,000

        369,550 321,300

2. Activities for Generating Funds

    Income   Costs Net Income

For Year Ended 31 December 2019
Conferences & Directors Seminars 570,382 261,264 309,118
Accreditation Fees 40,500 - 40,500
Fundraising Ventures 215,510 336,519 (121,009)
Business Luncheon/Dinner 242,000 - 242,000
    1,068,392   597,783 470,609

For Year Ended 31 December 2018
Conferences & Directors Seminars 864,891 407,394 457,496

Accreditation Fees 33,600 - 33,600

Fundraising Ventures 50,470 43,490 6,980
Business Luncheon/Dinner 80,200 88,474 (8,274)

    1,029,161   539,358 489,803

        2019 2018

3. Other Income

Consultancy Fees 103,500 191,500
Sundry Income - 89,840

103,500 281,340

4. Salaries and Related Costs

Salaries & Wages 301,064 306,850

NAPSA Employer Contribution 31,700 32,300
Gratuity 83,250 73,250

      416,014 412,400

5. Taxation

In arriving at operating result, no provision has been made for income or deferred tax as the entity is exempt from taxation 
under the Income Tax Act Section 5(i) of part III Second Schedule of CAP 323 of the Laws of Zambia.
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6. Plant and Equipment                

                   

      M/Vehicle Computer Furniture &

      &Bike Equipment Equipment Total

  Cost  

  At 1 January 2019   348,055 67,741 38,341 454,137

  Additions   - 9,280 - 9,280

  At 31 December  2019   348,055 77,021 38,341 463,417

     

  Depreciation  

  At 1 January 2019   348,055 40,781 38,341 427,177

  Charge for year   - 11,387 - 11,387

  At 31 December  2019   348,055 52,168 38,341 438,564

     

  Carrying Amounts  

  At 31 December 2018   - 26,960 - 26,960

     

  At 31 December  2019   - 24,853 - 24,853

     

  Note 6. Plant and Equipment (Cont’d)  

     

      M/Vehicle Computer Furniture &

      &Bike Equipment Equipment Total

  Cost  

  At 1 January 2018   348,055 43,540 38,341 429,936

  Additions   - 24,201 - 24,201

  At 31 December  2018   348,055 67,741 38,341 454,137

     

  Depreciation  

  At 1 January 2018   286,186 36,424 33,799 356,409

  Charge for year   61,869 4,357 4,542 70,768

  At 31 December  2018   348,055 40,781 38,341 427,177

     

  Carrying Amounts  

  At 31 December 2017   61,869 7,116 4,542 73,527

     

  At 31 December  2018   - 26,960 - 26,960
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      2019 2018

7. Account Receivables

(a) Net Trade Receivables

Trade Receivables 67,000 207,250

    67,000 207,250

(b) Other Assets and Receivables

Prepayments 8,571 17,724

    8,571 17,724

Total Trade and Other Receivables   75,571 224,974

8. Cash and Cash Equivalents

Bank and Cash Balances

Stanbic Bank Call Account 4,986 54,067

Stanbic Bank Current Account - 9,796

Stanbic Bank Gratuity Account 4,980 10,669

FNB Fixed Deposit Account 67,558 63,574

Petty Cash 671 735

    78,195 138,841

Overnight Overdraft

Stanbic Current Account   (32,671) -

    45,523 138,841

9. Non-Current Liabilities

Non-Current Portion of Employee Benefits   186,250 167,000

The provision represents estimated monetary liability for employees’ 
accrued gratuity pay entitlement due after one year.

10. Subscriptions in Advance   84,875 50,850

Deferred Income represents members’ prepayments of fees and 
subscriptions falling due in the next financial year.

11. Obligations Under Finance Leases
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      2019 2018

(a) Leasing Arrangements

This is a K341,149 finance lease from Stanbic Bank repayable over 
48months commencing June 2015 at an interest rate of Base rate 
of 9.5% per annum. The Institute’s obligations under finance leases 
were secured by the lessors’ title to the leased assets.

(b) Total obligations              34,621 103,427

Lease Obligations comprise unpaid principal portions of finance 
lease, and have the following maturities:

(i)      Due Within One Year   22,489 22,489

(ii)     Due After One Year   12,132 80,938

Total Lease Obligations at 31 December              34,621 103,427

(c) Fair Values

The fair value of the finance lease liabilities is approximately equal to 
their carrying amount.

12. Accruals and Provisions

Audit Provision 15,750 25,500

Deferred Income - Workshops 10,000 -

Accounting Fees - 11,700

PAYE & NAPSA Payable 8,510 7,760

Project/Consultancy Costs 21,900 20,000

Sundry Accruals 71,272 199,433

Workshop Expenses 7,500 -

    134,932 264,393



ANNUAL REPORT , For The Year ended, 31st December 2019 33

The Institute of Directors of Zambia Limited

13. Financial Instruments

(a) Credit Risk 

 The Institute takes on exposure to credit risk, which is the risk that a counterparty will cause a financial loss to the entity by 
failing to pay amounts in full when due. The maximum exposure to credit risk is represented by the carrying amount of each 
financial asset in the balance sheet.

(b) Currency Risk

 The Institute takes on low exposure to the effects of fluctuations in the prevailing foreign currency exchange rates on its 
financial position and cash flows as most of its transactions and balances are in local currency.

(c) Liquidity

 The principal external risks faced by the Institute remain unforeseen reduction of operating income. This is monitored on 
a daily basis by management, supervised by the Finance & Administration Committee and controlled as far as reasonably 
possible to minimise the risk of mismatches between current liabilities and current assets. The Institute maintains cash 
reserves to safeguard its work and its employees in the event of sudden and unexpected losses of income and/or increases 
of expenditure. Current levels of cash are sufficient to cover the Institute’s operations for the foreseeable future.

(d) Interest Rate Risk

 The Institute’s income and cash flows are substantially independent of changes in market interest rates. The Institute has no 
interest bearing liabilities.

(e) Fair Values

 Fair values of financial assets and liabilities approximate to their carrying amounts.

14. Risk Management

 As part of a regular risk assessment, the Board, through the Finance & Administration Committee assesses the major risks to 
which the Institute is exposed. This addresses all aspects of work, but in particular those relating to its specific operational 
areas and finances. The Board is satisfied that effective systems exist to mitigate those risks, especially by monitoring reserve 
levels, ensuring controls exist over key financial systems and by periodically examining the operational and business risks 
faced by the Institute. 

15. Members’ Guarantee

 In the event of the Institute, as a Company, being wound up, the liability in respect of the guarantee by each member of the 
Company is as follows:

 Name     Amount

 Mary Thandiwe Ncube   1 500

 Patrick Daniel Chisanga    1,500

 Thomas Varghese Mohan   1,000

 Lukashi Chipasha Fabiano   1,000

 Mumba Kapumpa    1,500

 Esther Munalula Nkandu                     3,000

 Victoria Silutongwe                                  1,500

 Sherry Thole                                                500

 Joseph Neene Nakaanga                            500

 Elizabeth Lungu Nkumbula                    1,500

 Ngenda Situmbeko                                   1,500
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16. Related Parties

(a) Control of the Institute

The Institute is controlled by a Board of Directors, appointed by members (Page 3).

(b) Identity of Related Parties

The Institute’s related parties include board members, key management personnel, directors and corporate interests of its 
directors.

(c) Transactions with Related Parties:

The financial statements do not include any material transactions with related parties, except for services received on 
consultancy costs, which were at arm’s length.

17. Capital Commitments

The Institute had no capital commitments as at the period-end (2018: Nil).

18. Contingent Liabilities

There were no identified contingencies at the year-end (2018: Nil).

19. Events Subsequent to Balance Sheet Date

There has not arisen since the end of the year any transaction or event of a material and unusual nature likely, in the opinion of 
management, to affect substantially the operations of the Institute, the results of those operations or the state of affairs of the 
Institute in subsequent financial periods.
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appenDIx I-operaTIng expenDITure anaLYsIs 
Amounts are stated in Zambian Kwacha

    2019 2018

Accounting Fees 120,220 113,300

Administration and Operations 44,877 6,637

Advertising & Promotions 57,385 9,650

Annual General Meeting Expenses 44,228 53,421

Audit Fees 31,500 25,500

Bad Debts 5,425 -

Bank Charges 12,475 18,775

Board & Committee Expenses 33,096 23,086

Cleaning expenses - 8,324

Cleaning expenses 9,343 -

Consultancy - 78,000

Courier & Postage 4,952 5,739

CSR Expenses 10,000 -

Electricity & Water 3,483 3,842

Internet 17,059 12,593

Membership Engagement Costs 8,110 15,047

Motor Vehicle Running Expenses 24,253 17,286

Office Equipment Insurance 1,578 -

Office Rent 53,293 54,605

Penalties 1,940 -

Penalties - 5,525

Permits and Levies 4,389 3,835

Printing and Stationery 50,588 53,858

Repairs & Maintenance 520 -

Staff Training 6,096 1,000

Telephone and Fax 2,519 2,254

Transport Expenses 17,951 -

Travel 3,187 15,812

Website Redesign 15,000 5,000

Workers Compensation 912 2,279

    584,375 535,368
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  RELATED PARTIES 2019 2018

NAME AMOUNT (K) AMOUNT(K)

1 Ngosa Chisupa 9,950.00 4,300.00

2 Mumba S. Kapumpa 5,000.00 35,000.00

3 Sabina M. Luputa 12,500.00 14,500.00

4 Ben Ngenda 7,500.00 5,000.00

5 Clare K. Limbwambwa 2,500.00 2,500.00

6 Kelvin Kaluba 2,500.00 14,060.00

7 Chibamba Kanyama 15,000.00 32,000.00

8 David Mwewa Kalaba 20,000.00 7,500.00

9 Mirriam K. Chiyaba 2,500.00 2,500.00

10 Eng. Ngenda Situmbeko 10,000.00 0.00

11 Chabuka J Kawesha 5,000.00 5,000.00

12 Charles Sichangwa 5,000.00 10,000.00

13 Danny Luswili 7,500.00 2,500.00

14 Prof. Esther Munalula Nkandu 0.00 17,500.00

15 Julu G. Simuule 5,000.00 2,500.00

16 Glenn Malwa Mwika 12,500.00 17,500.00

17 Edward Kabwe 2,500.00 5,000.00

18 Joseph Neene Nakaanga  0.00 2,500.00

19 Victoria C. Silutongwe 10,000.00 12,500.00



ANNUAL REPORT , For The Year ended, 31st December 2019 37

The Institute of Directors of Zambia Limited



The Institute of Directors of Zambia Limited

38 ANNUAL REPORT , For The Year ended, 31st December 2019

The Institute of Directors of Zambia
3rd Floor, Godfrey House
Cnr Kabelenga & Longolongo Road
PO Box 34025
LUSAKA.

Phone: +260 211 237173 / +260950 686848
email:  iod@zamnet.zm, instituteofdirectorszambia@gmail.com
www.iod.co.zm

Chartered Directors

Better Boards

Successful Organisation


